Tend to create

@ learning goals.
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Look for alternate
pathways.
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Step outside their
comfort zone.
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Believe that
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scores measure e \
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performance :@: Try new
and not their ways of doing
potential. / ’ things.
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When faced with a
difficult task do not
blame their intellect.

Believe that learning
goals relate to mastery I“I

and competence and lead

to increased performance.

Keen to learn more?

Mindful

Executive Coaching

mindfulcio.coach




